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______________________________________________________________________________ 

March 10, 2022 

REGULAR BOARD OF DIRECTORS’ MEETING at 2:00 P.M. 

AGENDA 
1. Call to Order

2. Roll Call

3. Additions or Deletions to the Agenda

4. Public Comments
If you wish to address any matter relevant to the business of the Board, you may do so
now. Please, state your name and the item you wish to address. Please limit your
comments to three (3) minutes.

5. Consent Agenda
5.1 By consent, approve February 10, 2022 Board Meeting Summary 
5.2 By consent, accept February 2022 YRCAA Monthly Activity Report 

Action Requested:  Approve Consent Agenda Items 5.1 through 5.2 

5.Regular Agenda
6.1 Interim Executive Director’s Report 

7. Action Items
7.1 Approve Fiscal Vouchers and Payroll Authorization Transfers for February 

2022. 
Action Requested:  Approve Fiscal Vouchers and Payroll Authorization 
Transfers. 

8. Other business
8.2 Updates on the Search Process for Air Pollution Control Officer 

(APCO)/Executive Director 

9. Adjournment

If you wish to attend the YRCAA Board meeting and require an accommodation due to a disability 
or Language Interpretative Services, call 509-834-2050, ext. 100 or send us an email at 
admin@yrcaa.org. 

Yakima Regional Clean Air Agency
MEETING LOCATION: AGENCY’s 

CONFERENCE ROOM
186 Iron Horse Court, Suite 101

Yakima, WA 98901
www.yakimacleanair.org
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____________________________________________________________________________ 

10 de marzo de 2022 

REUNIÓN ORDINARIA DE LA JUNTA DIRECTIVA a las 2:00 p.m. 

AGENDA 

1. Llamada al orden

2. Registro de asistencia

3. Incorporaciones o eliminaciones al orden del día

4. Comentarios públicos
Si desea tratar cualquier asunto pertinente a los temas del consejo, puede hacerlo en este 
momento. Acérquese al podio, diga su nombre e indique el tema que desea abordar. Limite 
sus comentarios a tres (3) minutos. 

5. Aprobación de la agenda de consentimiento
5.1 Por consentimiento, apruebe el Resumen de la Reunión de la Junta del 10 de February 

de 2022 
5.2 Por consentimiento, acepte el Informe Mensual de Actividad de YRCAA de February 

de 2022 
Acción solicitadas: Aprobar el consentimiento Puntos 5.1 a 5.2 del orden del día 

6. Agenda de asambleas ordinarias
6.1 Informe del Director Ejecutivo Interino 

7. Elementos de acción
7.1 Aprobar comprobantes fiscales y transferencias de autorización de nómina para  

February de 2022 
Acción solicitada: Aprobar comprobantes fiscales y transferencias de 
autorización de nómina,  

8. Otros asuntos
8.2 Actualizaciones sobre el proceso de búsqueda de Oficial de Control de la 
Contaminación del Aire (APCO)/Director Ejecutivo 

9. Cierre

Si desea asistir a la asamblea del consejo de YRCAA y requiere servicios especiales por discapacidad o 
de interpretacion llame al 509-834-2050,ext 100 o escribanos a admin@yrcaa.com 
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 Yakima Regional Clean Air Agency 

186 Iron Horse Court, Suite 101, Yakima, WA 98901 

(509) 834-2050, Fax (509) 834-2060

yakimacleanair.org 

    AGENDA ITEM NO. 5.1 

SUMMARY OF THE GOVERNING 

BOARD OF DIRECTORS  

REGULAR BOARD MEETING 

February 10, 2022 

Location and Time: 

YRCAA Office 

  Started at 2:00 PM 

REGULAR MEETING 
1. Vice Chair Trevino called the meeting to order at 2:00 p.m.

2. Christa Owen, Clerk of the Board, conducted roll call. There was a quorum.

  PRESENT WERE: 
  Ranie Haas, Member-at-Large

Steven Jones, Ph.D., County Representative  

Janice Deccio, Large City Representative 

Amanda McKinney, County Commissioner (Teleconference) 

Jose Trevino, Small City Representative 

ABSENT: 

  Jon DeVaney, Member-at-Large 

BOARD MEMBERS: 

  Steven Jones, Ph.D., County Representative 

  Jon DeVaney, Member-at-Large 

Amanda McKinney, County Commissioner 

  Jose Trevino, Small City Representative 

Janice Deccio, Large City Representative 

LEGAL COUNSEL: 

Gary Cuillier 

STAFF: 

Hasan Tahat, Ph.D., Interim Executive Director 

Christa Owen, Clerk of the Board 

Pamela Herman, Public Records Officer 

3. Additions or Deletions to the Agenda

Vice Chairman Trevino asked if there were any additions or deletions to the Agenda.

Dr. Tahat stated there was none.

4. Public Comment

Vice Chairman Trevino asked if there were any public comments.
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 Yakima Regional Clean Air Agency 

186 Iron Horse Court, Suite 101, Yakima, WA 98901 

(509) 834-2050, Fax (509) 834-2060

yakimacleanair.org 

    AGENDA ITEM NO. 5.1 

   There were none. 

5. Approval of Consent Agenda

5.1 By consent, approve January 13, 2022 Board Meeting Summary  

5.2 By consent, accept January 2022 YRCAA Monthly Activity Report 

Dr. Jones moved and Mayor Deccio seconded to approve. 

Motion approved with no dissension.  

6. Regular Agenda

6.1 Interim Executive Director’s Report 

Dr. Tahat presented the report. Refer to Board packet. 

Dr. Jones inquired on which NSR’s were approved. 

Dr. Tahat stated he would have to get the information after board meeting. 

7. Action Items

7.1 Health Insurance Employer Contribution Adjustment –Resolution 2022-01 

There was a discussion on employer absorbing the increase from the health insurance. 

Dr. Jones moved and Mayor Deccio seconded to approve. 

Motion approved with no dissension.  

7.2 Fiscal Vouchers and Payroll Authorization Transfers for January 2022 

Dr. Jones inquired amount listed on two separate items first one was for money received under 

miscellaneous income totaling $7996.00. The second was on the $9008.00 spent in professional 

service category.  

Ms. Owen explained that the amount listed was for COVID payroll reimbursement from IRS. 

The second item was money spent was on attorney fees and others, but Ms. Owen could not 

remember the exact party involved. 

When asked what lawsuit was that, Dr. Tahat reminded the board of the lawsuit against all clean 

air agencies in Washington State from 350.org, and Mr. Cuillier Can speak more about it. 

Gary Cuillier the agencies council gave a brief explanation and outcome of lawsuit which ruled 

in favor of all the clean air agencies. 
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 Yakima Regional Clean Air Agency 

186 Iron Horse Court, Suite 101, Yakima, WA 98901 

(509) 834-2050, Fax (509) 834-2060

yakimacleanair.org 

    AGENDA ITEM NO. 5.1 

Dr. Jones moved and Ms. Haas seconded to approve. 

Motion approved with no dissension.  

8. Other business

8.1 Updates on the Search Process for Air Pollution Control Officer (APCO)/Executive 

Director. 

There was some discussion about the update. Dr. Tahat stated that County’s HR who is dealing 

with that. We have not received any job announcement yet. Commissioner McKinney thought 

she saw an email about that. Vice Chairman Trevino stated that Chairman DeVaney would know 

and he could update the board at the next board meeting. 

9. Adjournment

Vice Chairman Trevino adjourned the meeting at 2:49 p.m. 

______________________________ ___________________________ 

Jon DeVaney, Board of Directors  Christa Owen, Clerk of the Board 
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To: Honorable YRCAA Board of Directors and Alternates
From: Office of the Interim Executive Director
Subject: Monthly Activity Report

Activity
FY21 
Total

Dec 
FY22

Jan 
FY22

Feb 
FY22

FY22 Total 
to Date

Minor Source Inspections 129 5 0 0 28
Complaints Received 295 6 7 3 80
NOVs Issued 94 3 7 0 20
AODs Issued 10 0 0 0 0
Warning Notices Issued 11 0 0 0 0
NOPs Issued 52 1 0 3 21
SEPA Reviews 433 34 23 18 307
AOP Applications Received 0 0 0 0 0
AOPs Issued or Renewed 0 0 0 0 0
Deviations/Upsets Reported 31 1 1 2 14
AOP Inspections 4 1 0 0 1
Public Workshops 0 0 0 0 1
Media Events 2 0 1 0 1
Media Contacts 7 0 2 1 6
Education Outreach Events 1 0 0 0 0
Sources Registered 353 0 49 58 112
NSR Applications Received 26 2 1 2 9
NSR Approvals Issued-Temporary 2 0 0 0 0
NSR Approvals Issued-Permanent 31 2 2 3 19
NODRs Received 195 8 10 15 88
Agricultural Burn Permits Issued 97 2 8 22 40
Conditional Use Permits Issued 8 0 0 0 2
Residential Burn Permits Issued 724 0 0 0 212
Burn Ban Days 58 0 21 0 84
Public Records Requests Fulfilled 41 3 1 6 24
Acronyms:

AGENDA ITEM 5.2 

Date of Release:               March 3, 2022
Date of Consideration:     March  10, 2022

Current Quarter

AOP - Air Operating Permit;   NODR - Notification of Demolition and Renovation;   NOP - Notice of 
Penalty;   NOV - Notice of Violation;   NSR - New Source Review;   SEPA - State Environmental Policy 
Act
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Yakima Regional Clean Air Agency 
186 Iron Horse Court, Suite 101 

 Yakima WA 98901 
(509) 834-2050, Fax (509) 834-2060

yakimacleanair.org 

AGENDA ITEM NO 6.1    

Executive Memorandum 

Date of Release: March 3, 2022 

Date of Consideration: March 10, 2022 

To: Honorable YRCAA Board of Directors and Alternates 

From: Office of the Interim Executive Director / Air pollution Control Officer 

Subject: Interim Executive Director’s Report for the Month of February 2022

1. Writ of Mandamus

On February 22, 2022 our office was served in person, with a Writ of Mandamus from the
Friends of Toppenish Creek (FOTC) by Ms. Jean Mendoza. Our Attorney Mr. Ehlis from
Menke Jackson Beyer LLP., and I attended the hearing on February 25, 2022. In summary,
“The Writ is requesting the Court to prevent the YRCAA from screening candidates until the
following six conditions are met:

1. The public receives and has time to review the YRCAA job description for
APCO/ED.

2. The job announcement has been distributed across the west coast and there is
sufficient time (at least three weeks) for qualified professionals to study the
announcement.

3. The public receives and has time to study the contract between the YRCAA and
Yakima County Human Resources.

4. There is an adequate pool (at least 10 applications) of candidates for the position of
YRCAA APCO/ED.

5. The YRCAA board of directors has approved, in an open public meeting, a list of
members of the screening and selection committee for the position of YRCAA
APCO/ED.

6. The YRCAA board of directors has approved, in an open public meeting, a process
for screening and selecting the YRCAA APCO/ED.”

Attached is what FOTC filed with the Court on February 22, 2022 and served to the 
YRCAA. Also Attached, the replies from our Attorney Mr. Ehlis. 

The court dismissed the case without prejudice on February 25, 2022. 
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  Page 2 of 6 

AGENDA ITEM NO6.1.    

2. America Rescue Plan (ARP) grant from EPA:

In September 2021 there was a request from EPA for direct funding for continuous PM2.5

Monitoring. Local clean air agencies joined with Department of Ecology and submitted the
proposal in October 2021. Our Agency requested and proposed a change for the Sunnyside
monitor from Nephelometer (Neph) monitor to Federal Equivalent Method (FEM) or Federal
Reference Method (FRM). In addition, we asked for Air Sensors “Purple Air”. On March 2,
2022 we received an email from EPA informing us that the Sunnyside site was awarded
$25,500 to change the Neph monitor to FEM. There was no award for the air sensors
nationwide (see attached email).

3. FY 2022 Woodstove Change- out

For February, a total of 39 woodstoves changed at $155,550 which includes rebates and one
bounty.

4. Revised Code of Washington (RCW) 70A.15.1590- Air pollution control authority—
Fiscal year—Adoption of budget—Contents.

“… the budget year of each activated authority shall be the fiscal year beginning July 1st 
and ending on the following June 30th. On or before the fourth Monday in June of each 
year, each activated authority shall adopt a budget for the following fiscal year….” 

Based on the above RCW and as you know, we should have the FY 2023 budget ready for public 
comments from May 1st to May 31st if the budget has to be approved pursuant to the above 
RCW. This means March is the starting month to establish the foundation for the budget to be 
ready on May 1st. We started the initial work for the budget FY 2023. 
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AGENDA ITEM NO.6.1    

5. Compliance & Engineering

The division issued three NSR orders of approval. We registered 58 sources in the month of
February as the registration program starts in January of every year. We send the forms late
December early January to the registered sources. We processed 15 Notifications of
Demolition / Renovation (NODR). Agricultural burning and burn bans pursuant to WAC
173-430 and WAC 173-433 requires daily allocation / metering and three days weather
forecast, hence, the division does the daily allocation and forecast (dispersion) in accordance
with the regulation.

The following Table itemizes, by type, the complaints received and the number of NOV’s 
issued, if any, for the month of February 2022: 

Type of Complaint Number of 
Complaints 

Number of 
NOV’s* 

Number of 
AOD’s** 

Residential Burning 2 0 0 
Agricultural Burning  1 0 0 
Other Burning and SFBD*** 0 0 0 
Fugitive / Construction Dust 0 0 0 
Agricultural Dust 0 0 0 
Agricultural Odor 0 0 0 
Other Dust 0 0 0 
Surface Coating 0 0 0 
Odor 0 0 0
Asbestos 0 0 0
Others and NSR**** 0 0 0 
Registration 0 0 0
Industrial Sources 0 0 0 

TOTALS 3 0 0
*NOV- Notice of Violation
**AOD- Assurance of Discontinues
*** Solid Fuel Burning Device   **** New Source Review
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AGENDA ITEM NO.6.1    

6. Air Monitoring Data for February 2022

Collected and shipped for analysis approximately 15 Air Monitoring Samples and completed
6 Quality Control (QC) checks on 5 Air Monitors.

 PM2.5 Data
- We expect no PM2.5 exceedances for the month.
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AGENDA ITEM NO6.1.    

 PM10

- PM10 data for February 2022, we expect no PM10 exceedance for the month.
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AGENDA ITEM NO.6.1    

 Annual PM2.5 Data
- Annual PM2.5 for Yakima and Sunnyside monitors.
- Exceedances since August 2021for this year are due to the wildfire (Schneider

Springs Fire) as indicated in the graph below.
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EXECUTIVE DIRECTOR 
Job Announcement 

Open Until Filled 

Our mission is to protect the people and the environment of Yakima County from the effects of 
air pollution. The Yakima Regional Clean Air Agency is committed to achieving and maintaining 
healthful air quality throughout our jurisdiction. This is accomplished through a comprehensive 
program of planning, regulation, enforcement, technical innovation, and promotion of the 
understanding of air quality issues. 

As part of our clean air strategy, we do the following: 

• Adopt rules that limit pollution, issue permits to ensure compliance, and inspect 
pollution sources.  

• Administer an Agricultural Burning Plan to preserve air quality in Yakima County, 
protect public health and safety, and to ensure agricultural burning, as may be 
necessary, continues in a safe, regulated fashion.  
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• Inventory and assess the health risks of toxic air emissions.  
• Monitor the county's air quality with a variety of air quality monitoring stations.  
• Prepare Clean Air Plans to identify how much pollution is in our air, where it comes from, 

and how to control it most effectively. 
• Analyze the air quality impact of new businesses and land development projects.  
• Respond to public complaints and inquiries.  
• Work with other government agencies 

to ensure their decisions coordinate 
with good air quality programs.  

• Help individuals and businesses 
understand and comply with federal, 
State, and local air pollution control 
laws.  

• Inform the public about air quality conditions and health implications.  
• Issue permits to build, alter, and operate equipment to companies under our jurisdiction 

that either cause, contribute to, or control air pollution.  

The Yakima Air Quality Governing Board of Directors is comprised of five members. The Board 
establishes policy and approves new rules. The Board meets the 2nd Thursday of each month. The 
Executive Director represents and directs the agency daily and reports directly to the Board of 
Directors. The Executive Director also supervises the Executive Office Division. YRCAA Division 
Supervisors oversee the daily workings of the Engineering and Planning and Compliance and 
Monitoring Divisions. 

The YRCAA governing Board of Directors consists of two representatives of the Yakima County 
Commissioners; one large city representative (usually a councilmember); one small city 
representative (elected by the City Selection committee); and one member-at-large (selected by 
the other four Board Members). Each Board Member selects an alternate who serves in their place, 

should they be unable to attend a Board Meeting. Board Meetings are 
traditionally held the second Thursday of each month. Special Board 
Meetings are scheduled as needed.  

The YRCAA is delegated to enforce certain Federal Regulations, the 
Washington Clean Air Act, State Regulations and YRCAA Regulations, 
within the boundaries of Yakima County.  This applies to all areas of 
Yakima County except for Yakama Indian Reservation lands, which are 
overseen by the Environmental Protection Agency, and fall under the 
Federal Air Rules for Reservations (FARR) regulations.  

 

Position Summary  

Directs and oversees all activities of the Agency and serves as Chief 
Executive Officer to the Governing Board of Directors and Chief 

Financial Officer for the Agency. YRCAA has a staff size of approximately 11 employees.  
Develops annual budgets, acts as Auditing Officer, develops, and oversees a comprehensive air 
quality management program within the authority of state, federal and local laws and regulations. 
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Consults with and advises the Environmental Protection Agency (EPA), Department of Ecology 
and local and statewide Air Agency Department Heads and 
peers regarding best practices for minimizing air pollutants. 
Consults with and advises them of air pollution control emission 
requirements within the Federal and Washington State Clean 
Air Acts, regulations pursuant to the Acts, and YRCAA policies. 

 

Essential Duties 

The Executive Director will determine scope, direction, and 
objectives of the YRCAA.  Plans and organizes air pollution 
control program activities as directed by the Governing Board of 
Directors (BOD).  The director will perform a full range of 
managerial oversight functions which includes authority over 
organizational structure budget, staffing levels, financial 
management, strategic planning, policy development, contract 
management, grants management, prioritization and allocation of resources, hires, performance 
management, terminations, and employee relations.    

Develops and oversees implementation of annual budgets.  Develops and administers pollutant-
specific emission reduction plans.  Coordinates a comprehensive air quality management 
program with state, federal, and local government agencies.  Directs technical and regulatory 
policies of the Agency.  Develops public relations and outreach programs to educate the public 
on air quality problems and corrective measures.   

Represents the Agency at conferences and meetings.  

Serves as chief executive officer and chief financial officer for the Agency. 

The incumbent must be able to exercise a high degree of inventiveness, imagination, innovation 
and independent judgment to identify critical and non-critical issues, to develop and analyze 
options, and to make and implement decisions; creatively use analytical tools; solve problems in 
cooperation with other disciplines and entities; keep multi-task timelines coordinated; and work 

with diverse groups/individuals to develop common ground 
around differing values and opinions.  The incumbent must be 
adept at critically thinking through the stages and execution of 
plans, programs; must be able to directly and creatively manage 
resources to ensure priorities and commitments are kept. The 
director will work with the Board to understand vision and 
strategic policy direction.  Assists the Board in developing and 
managing policy matters and issues, establishing, and 
maintaining effective relationships with elected officials, external 
agencies, other governmental agencies, the public, and 
community organizations.  Gives technical engineering advice 
and assistance requiring a diversified knowledge of engineering 
principles and practices in broad areas of assignments and 
related fields 

Page 56 of 91



Page 4 of 5 
 

Education / Experience / Knowledge / Skills / Abilities 

Education & Experience 

Bachelor’s Degree in Environmental, Legal, Public Administration, Engineering, Public Health or 
related field and at least six (6) years of experience in a director or other leadership role for an 
organization or a department within an organization, which includes experience with the 
development and management of grant programs and experience with contract management. 
Experience reporting to a Board. 

Required Knowledge 

• Federal, state, and local laws and regulations specific to air pollution control;  
• Basic engineering principles of industrial processes and various types of air pollution 

control devices and work practices; 
• Supervisory procedures to manage a municipal corporation without direct supervision; 
• Emission inventory principles; 
• Land use, environmental and air quality laws and regulations; and  
• Government accounting practices applicable to a municipal corporation. 

Skills and Abilities 

• Effectively direct and manage administrative and professional staff; 
• Work cooperatively and effectively with the Board of Directors; 
• Communicate effectively with federal, state and local government agencies, industry and 

the general public; 
• Interpret and apply state and federal air quality laws and regulations, making applicability 

determinations when needed; 
• Prepare and conduct public presentations and public outreach campaigns; 
• Develop and implement competitive grant programs;  
• Prepare and manage service contracts.  

 

 

Locale 

Yakima County is located in south central Washington near the 
eastern slopes of the Cascade Mountains in a major agricultural 
and outdoor recreation region. It is situated in the fertile Yakima 
Valley, known for its wineries and apple orchards. The 
geography varies from densely timbered, mountainous terrain 
in the west, rolling foothills, broad valleys, and arid regions to the 
east and fertile valleys in its central and southern parts. It is 
centrally located between the cities of Seattle, Spokane, and 
Portland.  The Yakima Valley is a wonderful place to live, work 
and play. 
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Yakima Regional Clean Air Agency Benefits 

Yakima Regional Clean Air Agency offers its Executive Director position a full comprehensive 
salary and benefits package which include:   

• No cost insurance (medical, dental, vision, prescription) for employee  
• Paid annual leave, sick leave and paid personal holidays 
• 10 paid holidays 
• WA State Department of Retirement Systems retirement and pension program funded by 

employer and employee for retirement 
• Deferred Compensation options funded by employee for retirement  
• Reimbursed tuition, education, and training options 
• Starting salary for the position is $98,000 depending on qualifications 

 

The Application and Selection Process 

Position is open until filled. 

First Applicant Screening: February 28, 2022 
 
An online application process is required.  For consideration, please submit all the following 
documents combined into one document to: human.resources@co.yakima.wa.us  
• Employment Application 
• Cover Letter & Resume 
• Completed Applicant Questionnaire 
• At Least three (3) Professional References 
 
For questions please call (509) 574-2210 
 
 

YRCAA Notice of Non-Discrimination 

The Yakima Regional Clean Air Agency (YRCAA) does not discriminate on the base of race, color, national origin, 
disability, age, or sex in administration of its programs or activities, and the YRCAA does not intimidate or retaliate 
against any individual or group because they have exercised their rights to participate in or opposed actions protected 
by 40 C.F.R. Parts 5 and 7, or for the purpose of interfering with such rights (As prohibited under Title VI of the Civil 
Rights Act of 1964, as amended; Section 504 of the Rehabilitation Act 1973; the Age Discrimination Act of 1975, Title IX 
of the Education Amendments of 1972; and Section 13 of the Federal Water Pollution Control Act Amendments of 
1972(hereinafter referred to collectively as the federal non-discrimination statues). 

YRCAA Notificación de No Discriminación 

La Agencia Regional de Aire Limpio de Yakima (Yakima Regional Clean Air Agency: YRCAA) no discrimina por motivos 
de raza, color, nacionalidad, discapacidad, edad o sexo relación con la administración de sus programas o actividades. 
Asimismo, la YRCAA no intimida ni toma represalias en contra ninguna persona o grupo por haber ejercido sus derechos 
para participar en o por haberse opuesto a cualquier acción protegidas por 40 C.F.R., partes 5 y 7, ni a fin de interferir 
con tales derechos (tal como lo prohíbe el Título VI de la Ley de derechos civiles de 1964, según sus modificaciones; la 
Sección 504 de la Ley de rehabilitación de 1973; la Ley de discriminación por edad de 1975; el Título IX de las enmiendas 
de a la Ley de educación de 1972; y la Sección 13 de las enmiendas a la Ley federal de control de la contaminación del 
agua de 1972 (en conjunto, las leyes federales en contra de la discriminación).   
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From Sarah Waldo, Ph.D. EPA Senior Air Monitoring Specialist, EPA email to YRCAA March 2, 2022. 

 
“…As you know, EPA is gearing up to reprogram $22.5 million in American Rescue Plan grants to EPA 
Regions to begin awarding funds to state, tribal, and local air agencies that will enable continuous 
monitoring of fine particle pollution (PM2.5) and replace other aging air monitoring equipment.  We 
appreciate the detailed input you provided this past fall regarding your PM2.5 and other NAAQS 
monitoring needs.  
 
We want to share with you now that once the entire grant process is complete, our intention is for these 
one‐time funds to provide state and local agencies in Washington with a total of $249k for:  

       A new PM2.5 AQI site in Prosser (BCAA, $26k)  
       Replacement L2 O3 standard (ECY, $19k)  
       Two portable O3 monitors (ECY, $10k)  
       Replacing four aging BAMs in key EJ communities (PSCAA/ECY, $90k)  
       A new PM2.5 FEM site near SeaTac Airport (PSCAA, $50k)  
       Portable aethalometer for mobile BC monitoring (SRCAA, $28.5k)  
       Upgrading the Sunnyside PM2.5 site from AQI to FEM (YRCAA, $25.5k)  
 

We also anticipate the ARP direct awards will provide $130k in funding to upgrade the Cheeka Peak 
monitoring shelter and other infrastructure.   
 
Over the coming months, EPA Region 10 staff will work with state, tribal, and local agencies through the 
grants process to help ensure the necessary grants information is submitted through Grants.gov. Please 
note there may still be flexibility for adjustments in funding during this process. EPA will begin 
processing the awards in the near future. “ 
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 Yakima Regional Clean Air Agency 
186 Iron Horse Court, Suite 101 

Yakima, WA 98901 
(509) 834-2050, Fax (509) 834-2060

yakimacleanair.org 

           AGENDA ITEM NO.  7.1

Executive Memorandum 

Date of Release:   March 3, 2022 

Date of Consideration:   March 10, 2022 

To:   Honorable YRCAA Board of Directors and Alternates 

From:   Office of the Executive Director / Air pollution Control Officer 

Subject:   Fiscal Program Report

Issue:     
Fiscal Reports 

Discussion:    
February 2022 Accounts Payable (AP) and Payroll Authorizations are enclosed for your 
approval. The Budget Verification Analysis (BVA) and Supplemental Income documents are 
included as informational items. 

Recommendation: 
Accept and approve by minute action the February 2022 AP Fiscal Vouchers, totaling 
$188,497.78, and the February 2022 Payroll Authorization, totaling $42,675.01. 

Encl. 4 
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FY 2021 Monthly BVA
February 2021 Actual Actual Year to Date
Report Date:  March 11, 2021 Budget  Current Year to Date % of Budget

REVENUE       614    YRCAA Base Operations

REVENUE       614    YRCAA Base Operations
Stationary Source Permit Fees
614-32190001     Minor Sources 158,097$  28,438$  64,182$  40.6%
614-32190008     Synthetic Minor Sources 18,620$  2,822$  2,822$  15.2%
614-32190006     Complex Sources 30,840$  5,468$  5,468$  17.7%
614-32290001     Title V Sources 107,000$  -$  131,510$  122.9%
614-32190002     New Source Review 35,500$  7,243$  27,728$  78.1%

Subtotal, Stationary Source Permit Fees 350,057$  43,971$  231,710$  66.2%

Burn Permit Fees
614-32290005     Residential Burn Permits 60,500$  -$  11,520$  19.0%
614-32290007     Agricultural Burn Permits 32,250$  2,852$  10,494$  32.5%
614-32290011     Conditional Use Burn Permits 2,000$  -$  675$  33.8%

Subtotal, Burn Permit Fees 94,750$  2,852$  22,689$  23.9%

Compliance Fees
614-32190005     Asbestos Removal Fees 31,000$  3,418$  13,470$  43.5%
614-32190009     Construction Dust Control Fees 5,000$  -$  3,650$  73.0%

Subtotal, Compliance Fees 36,000$  3,418$  17,120$  47.6%

Subtotal, All Permit Fee Revenue 480,807$  50,241$  271,519$  56.5%

Base Grants
614-33366001     EPA, Core Grant 106,322$  26,636$  80,658$  75.9%
614-33403101     DOE, Core Grant 76,800$  19,288$  57,866$  75.3%

Subtotal, Base Grants 183,122$  45,924$  138,525$  75.6%
-$  -$  

Fines & Penalties -$  -$  
614-35990001     Civil Penalty 2,500$  74$  34,548$  
614-35990001     Other Fines -$  -$  -$  

Subtotal, Fines & Penalties 2,500$  74$  34,548$  

Supplemental Income
614-33831001    Supplemental Income 102,090$  53,494$  85,753$  84.0%

Subtotal, Supplemental Income 102,090$  53,494$  85,753$  84.0%

Other Income
614-36111001     Interest 3,500$  332$  2,375$  67.9%
614-36990014     Miscellaneous Income 75$  -$  9,455$  12607.1%

Subtotal, Other Income 3,575$  332$  11,830$  330.9%

Total YRCAA Base Operations Revenue 772,094$  150,066$  542,174$  70.2%

REVENUE          614   YRCAA Grant Operations
614-33403105     Wood Stove Ed 4,588$  -$  2,599$  56.6%
614-33403108     PM 2.5 21,050$  5,263$  15,788$  75.0%
614-33403107     Woodstove Change-out 292,334$  412$  113,522$  38.8%

Total YRCAA Grant Operations Revenue 317,972$  5,674$  131,909$  41.5%

REVENUE  Enterprise Operations
614-34317001  VE Certification Fees 80,000$  -$  36,591$  45.7%
614-34317002  Other Enterprise Revenue -$  -$  -$  #DIV/0!

 Subtotal , Enterprise Revenue 80,000$  -$  36,591$  45.7%

Total Base, Grant and Enterprise Revenue 1,170,066$               155,740$  710,674$  60.7%
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FY 2021 Monthly BVA
February 2021 Actual Actual Year to Date
Report Date:  March 11, 2021 Budget  Current Year to Date % of Budget

EXPENSES
EXPENSES        614    YRCAA Base Operations
Salaries
614-1001     Salaries 424,862$                   22,844$                     266,191$                   62.7%
614-2002     Benefits 143,785$                   8,026$                       93,526$                     65.0%
614-1003     Overtime -$                              -$                              -$                              0.0%

Subtotal, Salaries 568,647$                  30,870$                    359,717$                  63.3%

Supplies
614-3101     Office Supplies 6,500$                       720$                          3,604$                       55.4%
614-3101     Safety Equipment 300$                          -$                              -$                              0.0%
614-3201     Vehicles, Gas 1,500$                       31$                            931$                          62.0%
614-3501     Small Tools/Equipment 200$                          -$                              1,059$                       529.5%
614-3502     Computer Network 3,000$                       108$                          1,230$                       41.0%

Subtotal, Supplies 11,500$                    859$                         6,824$                      59.3%

Services
614-4101     Professional Services 55,000$                     3,833$                       56,093$                     102.0%
614-4101     Laboratory Analyses 500$                          -$                              -$                              0.0%
614-4125    Treasurer, Yakima County 900$                          -$                              737$                          81.8%
614-4201     Communications, Phones/Internet 12,491$                     38$                            5,117$                       41.0%
614-4202     Postage 2,850$                       -$                              1,078$                       37.8%
614-4301     Travel & Transportation 3,200$                       -$                              -$                              0.0%
614-4401     Public Education 2,000$                       1,102$                       1,102$                       55.1%
614-4401     Publications, Legal Notices 1,000$                       -$                              35$                            3.5%
614-4501     Rents & Leases, Equipment 3,294$                       4,777$                       5,262$                       159.7%
614-4501     Rents & Leases, Space 53,851$                     -$                              33,228$                     61.7%
614-4601     Insurance 14,124$                     -$                              15,720$                     111.3%
614-4701     Utilities 4,500$                       455$                          3,056$                       0.0%
614-4801     Maintenance, Motor Vehicles 1,200$                       6$                              1,348$                       112.3%
614-4801     Maintenance, Equipment 2,000$                       87$                            5,700$                       285.0%
614-4801     Maintenance, Computers 750$                          -$                              316$                          42.2%
614-4801     Maintenance, Building 500$                          -$                              512$                          102.5%
614-4901     Memberships 915$                          14$                            453$                          49.5%
614-4901     Training 2,500$                       -$                              485$                          19.4%
614-4901     Service Chgs & Interest 6,600$                       555$                          4,030$                       61.1%
614-4901     Miscellaneous Services 4,000$                       15$                            15$                            0.4%
614-4901     DOE Oversite Fees 4,500$                       -$                              -$                              0.0%

Subtotal, Services 176,675$                  10,881$                    134,288$                  76.0%

Capital Out-Lay & Fixed Assets
614-6401   Capital Out-Lay/Fixed Assets -$                              -$                              -$                              #DIV/0!

Total YRCAA Base Operations Expenses 756,822$                  42,610$                    500,829$                  66.2%

EXPENSES        614    YRCAA Grant Operations
614-33403105     Wood Stove Ed

Salaries
614-1001     Salaries 3,399$                       169$                          2,082$                       61.2%
614-2002     Benefits 1,189$                       59$                            731$                          61.5%
614-1003     Overtime -$                              -$                              -$                              0.0%

Subtotal, Salaries 4,588$                      228$                         2,813$                      61.3%

Supplies
614-3101     Office Supplies -$                              -$                              -$                              0

Subtotal, Supplies -$                              -$                              -$                              0.0%

Page 67 of 91



FY 2021 Monthly BVA
February 2021 Actual Actual Year to Date
Report Date:  March 11, 2021 Budget  Current Year to Date % of Budget

Services
614-4139     Professional Services -$                              -$                              470$                          0.0%
614-4202     Postage -$                              -$                              -$                              0.0%

Subtotal, Services -$                              -$                              470$                         0.0%

Subtotal, Woodstove Grant Expenses 4,588$                      228$                         3,283$                      71.6%

614-33403108      PM2.5
Salaries
614-1001     Salaries 15,270$                     1,286$                       11,167$                     73.1%
614-2002     Benefits 5,780$                       452$                          3,923$                       67.9%
614-1003     Overtime -$                              -$                              -$                              0.0%

Subtotal, Salaries 21,050$                    1,738$                      15,090$                    71.7%

Supplies
614-3101     Office Supplies -$                              -$                              -$                              0.0%

Subtotal, Supplies -$                              -$                              -$                              0.0%

Services
614-4101     Professional Services -$                              -$                              -$                              0.0%

Subtotal, Services -$                              -$                              -$                              0.0%

Capital Out-Lay & Fixed Assets
614-6401   Capital Out-Lay/Fixed Assets -$                              -$                              -$                              0.0%

Subtotal, PM 2.5 Grant Expenses 21,050$                    1,738$                      15,090$                    71.7%

614-33403107       Woodstove Change-out
Salaries
614-1001     Salaries 52,750$                     7,281$                       32,828$                     62.2%
614-2002     Benefits 17,583$                     2,558$                       11,534$                     65.6%
614-1003     Overtime -$                              -$                              -$                              0.0%

Subtotal, Salaries 70,333$                    9,839$                      44,363$                    63.1%

Supplies
614-3101     Office Supplies 100$                          -$                              -$                              0.0%

Subtotal, Supplies 100$                         -$                              -$                              0.0%

Services
614-4101     Professional Services 200,630$                   175,763$                   448,087$                   223.3%

Subtotal, Services 200,630$                  175,763$                  448,087$                  223.3%

Capital Out-Lay & Fixed Assets
614-6401   Capital Out-Lay/Fixed Assets -$                              -$                              -$                              0.0%

Subtotal, Woodstove Change-out Grant Expenses 271,063$                  185,602$                  492,450$                  181.7%

Total, Grant Operations Expenses 296,701$                  187,568$                  510,823$                  172.2%

EXPENSES   141   Enterprise Operations
Salaries
141-1001     Salaries 12,481$                     -$                              4,769$                       38.2%
141-2002     Benefits 4,275$                       -$                              1,676$                       39.2%
141-1003     Overtime -$                              -$                              -$                              0.0%

Subtotal, Salaries 16,756$                    -$                              6,445$                      38.5%

Page 68 of 91



FY 2021 Monthly BVA
February 2021 Actual Actual Year to Date
Report Date:  March 11, 2021 Budget  Current Year to Date % of Budget

Supplies
141-3101     Office Supplies 500$  -$  28$  5.5%
141-3201     Vehicles, Gas 1,000$  -$  463$  46.3%
141-3501     Small Tools/Equipment 200$  -$  -$  0.0%

Subtotal , Supplies 1,700$  -$  491$  28.9%

Services
141-4101     Professional Services 250$  -$  475$  0.0%
141-4202     Postage 200$  16$  47$  23.4%
141-4301     Travel & Transportation 5,150$  -$  3,893$  75.6%
141-4501     Rents & Leases, Space 3,000$  686$  1,636$  54.5%
141-4801     Maintenance, Motor Vehicles 500$  -$  68$  13.6%
141-4801     Maintenance, Equipment 500$  293$  293$  58.6%
141-4901     Miscellaneous Services -$  -$  -$  0.0%

Subtotal, Services 9,600$  995$  6,412$  66.8%
-$  -$  

Capital Out-Lay & Fixed Assets -$  -$  
141-4500     Capital Out-Lay/Fixed Assets -$  -$  -$  0.0%

Total Enterprise Operations Expenses 28,056$  995$  13,347$  47.6%

Summary of Revenue vs Expenses:
Prior-Year Carry Over Funds 125,000$  -$  125,000$  
Total Revenue, Base, Grants & Enterprise 1,295,066$               155,740$  835,674$  64.5%
Total Expenses, Base, Grants & Enterprise 1,081,579$               231,173$  1,024,998$               94.8%

Fund Balance 213,487$  (75,433)$  (189,325)$  
Operating Reserves 88,487$  

Estimated Available Fund Balance 125,000$  
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City/Town Past Assessment Total Date Amount Balance Responses
Due Amount Amt Due Received Received Due

Grandview -$  4,492$             4,492$             2/15/2022 4,492$            -$  Pd in full
Granger -$  1,662$             1,662$             2/15/2022 416$               1,247$            Pd 1/4
Harrah -$  272$                272$                2/15/2022 272$               -$  Pd in full
Mabton -$  932$                932$                2/25/2022 932$               -$  Pd in full
Moxee -$  1,728$             1,728$             2/23/2022 1,728$            -$  Pd in full
Naches -$  398$                398$                2/24/2022 398$               -$  Pd in full
Selah -$  3,214$             3,214$             2/15/2022 3,214$            -$  Pd in full
Sunnyside -$  6,900$             6,900$             2/24/2022 1,725$            5,175$            Pd 1/4
Tieton -$  522$                522$                2/15/2022 522$               -$  Pd in full
Toppenish -$  3,652$             3,652$             -$  3,652$            
Union Gap -$  2,542$             2,542$             2/24/2022 2,542$            -$  Pd in full
Wapato -$  2,022$             2,022$             2/11/2022 506$               1,517$            Pd 1/4
City of Yakima -$  38,196$           38,196$           1/20/2022 9,549$            28,647$          Pd 1/4
Zillah -$  1,280$             1,280$             2/15/2022 1,280$            -$  Pd in full
Yakima Co. -$  35,468$           35,468$           2/24/2022 35,468$          -$  Pd in full
Totals: -$  103,280$         103,280$         63,043$          40,237$          

YAKIMA REGIONAL CLEAN AIR AGENCY
SUPPLEMENTAL INCOME STATUS for CY 2021 on February 28, 2022

CY 2022 $.40 PER CAPITA (Rounded Amounts)
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Yakima Regional Clean Air Agency 
186 Iron Horse Court, Suite 101 

 Yakima WA. 98901 
(509) 834-2050, Fax (509) 834-2060

yakimacleanair.org 

AGENDA ITEM NO.8.2    

Executive Memorandum 

Date of Release: March 3, 2022 

Date of Consideration: March 10, 2022 

To: Honorable YRCAA Board of Directors and Alternates 

From: Office of the Interim Executive Director / Air pollution Control Officer 

Subject: Interim Executive Director’s Recommendations about YRCAA 
Administrative Code Part A 

1. Friends of Toppenish Creek (FOTC) Request for Clarification

On February 22, 2022 Chairman DeVaney forwarded a letter from FOTC signed by Ms. Jean 
Mendoza advising him that pursuant to a specific directive of the YRCAA Administrative Code A, 
in Section 2, the YRCAA Board of Directors may have violated a stated directive in Section 2 as 
the following (letter attached): 

“Section 2 of the Yakima Regional Clean Air Agency (YRCAA) Administrative Code Part A 
states: 

Any Board Member or person who suspects the Board has violated the Open Public 
Meeting Law is requested to advise the Chair in writing within thirty (30) days of the time 
that the alleged violation occurred. 

Pursuant to this directive I am advising you that the YRCAA board may have violated: 

 Section 5 of the YRCAA Administrative Code Part A

 RCW 42.30.030

 RCW 42.30.060”

The letter continued to say,  

“We were alerted to this possibility when Commissioner McKinney stated at the February 
10, 2022, YRCAA Board Meeting, 

Yeah. And I have to go through my emails right here, but I think that we all -the last 
information I have is when Jon forwarded to all of us then the proposed job 
announcement, uhmm, and requested feedback and, uhmm, it looks like, uhmm, because 
I’m not privy to any of us asked for any changes, uhmm, so each member can comment 
on that. And then I know that we have a, just a, clarification for wanting to know who 
would be on the interview panel, I believe to help facilitate the meetings. Uhmm and that 
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there was concurrence that board members would be on the interview panel and do the 
scoring. So that is the most recent update I have. 

On February 10, 2022, Friends of Toppenish Creek (FOTC) submitted a public records 
request for a copy of the contract between YRCAA and Yakima County Human Resources. 
YRCAA public records officer Pamela Herman told us by email that she did not receive this 
request. FOTC resubmitted the request on February 17. We have not received a reply. 

It appears that the YRCAA Board of Directors has: 

 Authorized signing of a contract with Yakima County Human Resources that was not
reviewed by the board members and was not made public

 Agreed upon the makeup of an interview panel for selection of an Air Pollution Control
Officer/Executive Director by email vote, rather than in a public meeting.

 Not agreed upon scoring criteria and processes for an Air Pollution Control
Officer/Executive Director in an open public meeting.”

Chairman DeVaney forwarded the letter to me pursuant to Section 2 of the Administrative 
Code Part A Section 2 to review the issue and provide recommendations as may be appropriate 
to the Board at the next available meeting of the Board. 

“YRCAA Administrative Code Part A  Section 2. 

“…The Chair, upon receiving such notice, will direct the Executive Director to review the issue 
and provide recommendations as may be appropriate to the Board at the next available 
meeting of the Board which will assure the Agency maintains substantial compliance with the 
Open Public Meeting Law...”  

“RCW 42.30.030 Meetings declared open and public. 

All meetings of the governing body of a public agency shall be open and public and all 
persons shall be permitted to attend any meeting of the governing body of a public agency, except 
as otherwise provided in this chapter.” 

“RCW 42.30.060 Ordinances, rules, resolutions, regulations, etc., adopted at public meetings—
Notice—Secret voting prohibited. 

(1) No governing body of a public agency shall adopt any ordinance, resolution, rule,
regulation, order, or directive, except in a meeting open to the public and then only at a meeting, 
the date of which is fixed by law or rule, or at a meeting of which notice has been given according 
to the provisions of this chapter. Any action taken at meetings failing to comply with the provisions 
of this subsection shall be null and void. 

(2) No governing body of a public agency at any meeting required to be open to the public
shall vote by secret ballot. Any vote taken in violation of this subsection shall be null and void, and 
shall be considered an "action" under this chapter.” 
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Yakima Regional Clean Air Agency 
329 North First Street, Yakima WA 98901 

(509) 834-2050   yakimacleanair.org

   Page 3 of 4 

AGENDA ITEM NO8.2.    

Therefore, this serves as a clarification to the statements/inquiries of the FOTC and a review 
the issue and provide recommendations as may be appropriate to the Board at this “next” next 
available meeting. Commissioner McKinney stated at the February 10, 2022 Board Meeting 
“..And I have to go through my emails right here, but I think that we all -the last information I 
have is when Jon forwarded to all of us then the proposed job announcement, uhmm, and 
requested feedback…”  It is very clear that the Commissioner is referring to an email not a 
meeting asking if the Board have any feedback on the Job Description of the Executive 
Directors position (attached) done by the County’s HR. In addition, this statement was stated 
during a public board meeting. Furthermore, at the November Board meeting, the Board voted 
to authorize the Interim Executive Director to sign the agreement between the YRCAA and the 
County HR for a recruitment of an Executive Director position. In that agreement, it states 
what the County HR should do (Agreement attached). The County HR will do the job 
description based on the old position description they have on file. It is within the Board of 
Directors power to appoint a control officer as stated in the RCW 70A.15.2030. “…The board 
may appoint a control officer, and any other personnel, and shall determine their salaries…” 

Therefore, it is very clear to me that none the above Statues and Regulation have been violated. 

In relation to statements made by FOTC statement “On February 10, 2022, Friends of 
Toppenish Creek (FOTC) submitted a public records request for a copy of the contract between 
YRCAA and Yakima County Human Resources. YRCAA public records officer Pamela Herman 
told us by email that she did not receive this request. FOTC resubmitted the request on 
February 17. We have not received a reply.” This statement has been clarified with FOTC that 
YRCAA did not receive that public information request on February 10, 2022. It was received 
on February 17, 2022 as Ms. Mendoza stated above and it has been fulfilled.     

“It appears that the YRCAA Board of Directors has: 

 Authorized signing of a contract with Yakima County Human Resources that was
not reviewed by the board members and was not made public

 Agreed upon the makeup of an interview panel for selection of an Air Pollution
Control Officer/Executive Director by email vote, rather than in a public meeting.

 Not agreed upon scoring criteria and processes for an Air Pollution
Control Officer/Executive Director in an open public meeting.”

Regarding the above statements, signing the contract between YRCAA and County HR was 
approved during November’s Board meeting but there was no contract yet. There was a 
lengthy discussion about the hiring process and how it will proceed during the November 
2021 board meeting as stated above. YRCAA received the first copy of the 
Agreement/Contract on December 8, 2021 and it was distributed to the Board Members 
during December’s board meeting on December 9, 2021. Regarding the agreed upon the 
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makeup of the interview panel, the 2nd bullet, again, the interview process, forms and shapes, 
it was discussed on November 18, 2021, at length. To my knowledge, and to the Board Chair 
knowledge, there were no votes by email. Commissioner McKinney statement was 
referencing the job description as I stated above. 

Regarding the 3rd bullet above, to my understanding, that is really the purpose of having a 
third party to do the process, to be transparent and clear. The process is an agreed upon 
procedure etc., in the Agreement/Contract between County HR and YRCAA to the scope of 
the work to be rendered. Lastly as stated above, It is within the Board of Directors power to 
appoint a control officer as stated in the RCW 70A.15.2030. “…The board may appoint a 
control officer, and any other personnel, and shall determine their salaries…” 

To this end, as an Interim Executive Director, pursuant to the Administration Code Part A, 
Section 2, my recommendation is that there has been no violation to the Open Public Act. 
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February 21, 2022 

Dear Chairman DeVaney, 

     Section 2 of the Yakima Regional Clean Air Agency (YRCAA) Administrative Code Part A 

states: 

Any Board Member or person who suspects the Board has violated the Open Public 

Meeting Law is requested to advise the Chair in writing within thirty (30) days of the time 

that the alleged violation occurred. 

     Pursuant to this directive I am advising you that the YRCAA board may have violated: 

• Section 5 of the YRCAA Administrative Code Part A

• RCW 42.30.030

• RCW 42.30.060

     We were alerted to this possibility when Commissioner McKinney stated at the February 10, 

2022, YRCAA Board Meeting,  

Yeah. And I have to go through my emails right here, but I think that we all -the last 

information I have is when Jon forwarded to all of us then the proposed job 

announcement, uhmm, and requested feedback and, uhmm, it looks like, uhmm, because 

I’m not privy to any of us asked for any changes, uhmm, so each member can comment 

on that. And then I know that we have a, just a, clarification for wanting to know who 

would be on the interview panel, I believe to help facilitate the meetings. Uhmm and that 

there was concurrence that board members would be on the interview panel and do the 

scoring. So that is the most recent update I have. 

     On February 10, 2022, Friends of Toppenish Creek (FOTC) submitted a public records 

request for a copy of the contract between YRCAA and Yakima County Human Resources. 

YRCAA public records officer Pamela Herman told us by email that she did not receive this 

request. FOTC resubmitted the request on February 17. We have not received a reply.  

    It appears that the YRCAA Board of Directors has: 
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• Authorized signing of a contract with Yakima County Human Resources that was not

reviewed by the board members and was not made public

• Agreed upon the makeup of an interview panel for selection of an Air Pollution Control

Officer/Executive Director by email vote, rather than in a public meeting.

• Not agreed upon scoring criteria and processes for an Air Pollution Control

Officer/Executive Director in an open public meeting.

Page 77 of 91



Page 78 of 91



Page 79 of 91



Page 80 of 91



Page 81 of 91



Page 82 of 91



 

EXECUTIVE DIRECTOR 
Job Announcement 

Open Until Filled 

Our mission is to protect the people and the environment of Yakima County from the effects of 
air pollution. The Yakima Regional Clean Air Agency is committed to achieving and maintaining 
healthful air quality throughout our jurisdiction. This is accomplished through a comprehensive 
program of planning, regulation, enforcement, technical innovation, and promotion of the 
understanding of air quality issues. 

As part of our clean air strategy, we do the following: 

• Adopt rules that limit pollution, issue permits to ensure compliance, and inspect 
pollution sources.  

• Administer an Agricultural Burning Plan to preserve air quality in Yakima County, 
protect public health and safety, and to ensure agricultural burning, as may be 
necessary, continues in a safe, regulated fashion.  
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• Inventory and assess the health risks of toxic air emissions.  
• Monitor the county's air quality with a variety of air quality monitoring stations.  
• Prepare Clean Air Plans to identify how much pollution is in our air, where it comes from, 

and how to control it most effectively. 
• Analyze the air quality impact of new businesses and land development projects.  
• Respond to public complaints and inquiries.  
• Work with other government agencies 

to ensure their decisions coordinate 
with good air quality programs.  

• Help individuals and businesses 
understand and comply with federal, 
State, and local air pollution control 
laws.  

• Inform the public about air quality conditions and health implications.  
• Issue permits to build, alter, and operate equipment to companies under our jurisdiction 

that either cause, contribute to, or control air pollution.  

The Yakima Air Quality Governing Board of Directors is comprised of five members. The Board 
establishes policy and approves new rules. The Board meets the 2nd Thursday of each month. The 
Executive Director represents and directs the agency daily and reports directly to the Board of 
Directors. The Executive Director also supervises the Executive Office Division. YRCAA Division 
Supervisors oversee the daily workings of the Engineering and Planning and Compliance and 
Monitoring Divisions. 

The YRCAA governing Board of Directors consists of two representatives of the Yakima County 
Commissioners; one large city representative (usually a councilmember); one small city 
representative (elected by the City Selection committee); and one member-at-large (selected by 
the other four Board Members). Each Board Member selects an alternate who serves in their place, 

should they be unable to attend a Board Meeting. Board Meetings are 
traditionally held the second Thursday of each month. Special Board 
Meetings are scheduled as needed.  

The YRCAA is delegated to enforce certain Federal Regulations, the 
Washington Clean Air Act, State Regulations and YRCAA Regulations, 
within the boundaries of Yakima County.  This applies to all areas of 
Yakima County except for Yakama Indian Reservation lands, which are 
overseen by the Environmental Protection Agency, and fall under the 
Federal Air Rules for Reservations (FARR) regulations.  

 

Position Summary  

Directs and oversees all activities of the Agency and serves as Chief 
Executive Officer to the Governing Board of Directors and Chief 

Financial Officer for the Agency. YRCAA has a staff size of approximately 11 employees.  
Develops annual budgets, acts as Auditing Officer, develops, and oversees a comprehensive air 
quality management program within the authority of state, federal and local laws and regulations. 
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Consults with and advises the Environmental Protection Agency (EPA), Department of Ecology 
and local and statewide Air Agency Department Heads and 
peers regarding best practices for minimizing air pollutants. 
Consults with and advises them of air pollution control emission 
requirements within the Federal and Washington State Clean 
Air Acts, regulations pursuant to the Acts, and YRCAA policies. 

 

Essential Duties 

The Executive Director will determine scope, direction, and 
objectives of the YRCAA.  Plans and organizes air pollution 
control program activities as directed by the Governing Board of 
Directors (BOD).  The director will perform a full range of 
managerial oversight functions which includes authority over 
organizational structure budget, staffing levels, financial 
management, strategic planning, policy development, contract 
management, grants management, prioritization and allocation of resources, hires, performance 
management, terminations, and employee relations.    

Develops and oversees implementation of annual budgets.  Develops and administers pollutant-
specific emission reduction plans.  Coordinates a comprehensive air quality management 
program with state, federal, and local government agencies.  Directs technical and regulatory 
policies of the Agency.  Develops public relations and outreach programs to educate the public 
on air quality problems and corrective measures.   

Represents the Agency at conferences and meetings.  

Serves as chief executive officer and chief financial officer for the Agency. 

The incumbent must be able to exercise a high degree of inventiveness, imagination, innovation 
and independent judgment to identify critical and non-critical issues, to develop and analyze 
options, and to make and implement decisions; creatively use analytical tools; solve problems in 
cooperation with other disciplines and entities; keep multi-task timelines coordinated; and work 

with diverse groups/individuals to develop common ground 
around differing values and opinions.  The incumbent must be 
adept at critically thinking through the stages and execution of 
plans, programs; must be able to directly and creatively manage 
resources to ensure priorities and commitments are kept. The 
director will work with the Board to understand vision and 
strategic policy direction.  Assists the Board in developing and 
managing policy matters and issues, establishing, and 
maintaining effective relationships with elected officials, external 
agencies, other governmental agencies, the public, and 
community organizations.  Gives technical engineering advice 
and assistance requiring a diversified knowledge of engineering 
principles and practices in broad areas of assignments and 
related fields 
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Education / Experience / Knowledge / Skills / Abilities 

Education & Experience 

Bachelor’s Degree in Environmental, Legal, Public Administration, Engineering, Public Health or 
related field and at least six (6) years of experience in a director or other leadership role for an 
organization or a department within an organization, which includes experience with the 
development and management of grant programs and experience with contract management. 
Experience reporting to a Board. 

Required Knowledge 

• Federal, state, and local laws and regulations specific to air pollution control;  
• Basic engineering principles of industrial processes and various types of air pollution 

control devices and work practices; 
• Supervisory procedures to manage a municipal corporation without direct supervision; 
• Emission inventory principles; 
• Land use, environmental and air quality laws and regulations; and  
• Government accounting practices applicable to a municipal corporation. 

Skills and Abilities 

• Effectively direct and manage administrative and professional staff; 
• Work cooperatively and effectively with the Board of Directors; 
• Communicate effectively with federal, state and local government agencies, industry and 

the general public; 
• Interpret and apply state and federal air quality laws and regulations, making applicability 

determinations when needed; 
• Prepare and conduct public presentations and public outreach campaigns; 
• Develop and implement competitive grant programs;  
• Prepare and manage service contracts.  

 

 

Locale 

Yakima County is located in south central Washington near the 
eastern slopes of the Cascade Mountains in a major agricultural 
and outdoor recreation region. It is situated in the fertile Yakima 
Valley, known for its wineries and apple orchards. The 
geography varies from densely timbered, mountainous terrain 
in the west, rolling foothills, broad valleys, and arid regions to the 
east and fertile valleys in its central and southern parts. It is 
centrally located between the cities of Seattle, Spokane, and 
Portland.  The Yakima Valley is a wonderful place to live, work 
and play. 
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Yakima Regional Clean Air Agency Benefits 

Yakima Regional Clean Air Agency offers its Executive Director position a full comprehensive 
salary and benefits package which include:   

• No cost insurance (medical, dental, vision, prescription) for employee  
• Paid annual leave, sick leave and paid personal holidays 
• 10 paid holidays 
• WA State Department of Retirement Systems retirement and pension program funded by 

employer and employee for retirement 
• Deferred Compensation options funded by employee for retirement  
• Reimbursed tuition, education, and training options 
• Starting salary for the position is $98,000 depending on qualifications 

 

The Application and Selection Process 

Position is open until filled. 

First Applicant Screening: February 28, 2022 
 
An online application process is required.  For consideration, please submit all the following 
documents combined into one document to: human.resources@co.yakima.wa.us  
• Employment Application 
• Cover Letter & Resume 
• Completed Applicant Questionnaire 
• At Least three (3) Professional References 
 
For questions please call (509) 574-2210 
 
 

YRCAA Notice of Non-Discrimination 

The Yakima Regional Clean Air Agency (YRCAA) does not discriminate on the base of race, color, national origin, 
disability, age, or sex in administration of its programs or activities, and the YRCAA does not intimidate or retaliate 
against any individual or group because they have exercised their rights to participate in or opposed actions protected 
by 40 C.F.R. Parts 5 and 7, or for the purpose of interfering with such rights (As prohibited under Title VI of the Civil 
Rights Act of 1964, as amended; Section 504 of the Rehabilitation Act 1973; the Age Discrimination Act of 1975, Title IX 
of the Education Amendments of 1972; and Section 13 of the Federal Water Pollution Control Act Amendments of 
1972(hereinafter referred to collectively as the federal non-discrimination statues). 

YRCAA Notificación de No Discriminación 

La Agencia Regional de Aire Limpio de Yakima (Yakima Regional Clean Air Agency: YRCAA) no discrimina por motivos 
de raza, color, nacionalidad, discapacidad, edad o sexo relación con la administración de sus programas o actividades. 
Asimismo, la YRCAA no intimida ni toma represalias en contra ninguna persona o grupo por haber ejercido sus derechos 
para participar en o por haberse opuesto a cualquier acción protegidas por 40 C.F.R., partes 5 y 7, ni a fin de interferir 
con tales derechos (tal como lo prohíbe el Título VI de la Ley de derechos civiles de 1964, según sus modificaciones; la 
Sección 504 de la Ley de rehabilitación de 1973; la Ley de discriminación por edad de 1975; el Título IX de las enmiendas 
de a la Ley de educación de 1972; y la Sección 13 de las enmiendas a la Ley federal de control de la contaminación del 
agua de 1972 (en conjunto, las leyes federales en contra de la discriminación).   
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EMPLOYMENT APPLICATION 

YAKIMA REGIONAL CLEAN AIR AGENCY an Equal Opportunity Employer 

INSTRUCTIONS: Type or legibly print in the spaces provided. Do not type or print in the shaded areas. Sign and date the application. Incomplete Applications may not be accepted. You may submit
up to 3 letters of recommendation.

General Information Computer Skills Write number of years of experience next to each skill. 

Position for which you are applying Website Operation Programming Data Entry 

Last Name First Name Middle Initial Software Spreadsheet Word Processing Dbase/Relational 

Describe Any Other Computer Skills 

Mail Address 

City/State/Zip Keyboard/Data Entry Words per Minute Ability 

Email Address Language Skills List any foreign language spoken & check appropriate skill level. 

Home Phone Work Phone Message Phone Language Fluent Conversational 

☐ ☐ 

Driver’s License? Yes ☐ No ☐ ☐ ☐ 

State No. Expires ☐ ☐ 

United States Citizen?   Yes ☐ No ☐ Equipment Skills List equipment skills you have which may apply to this position. 

If no, describe status. 

U. S. Military Service? Yes ☐ No ☐ 

Dates of Service           Type of Discharge Licenses and Certifications 

Education List professional licenses/certifications you hold which may apply to this position. 

High School Diploma or GED? Yes ☐ No ☐ License or Certification Issued By Expiration Date 

If no, highest grade completed. 

List Colleges, Vocational or Technical Schools & Dates Attended 

Other Skills or Aptitudes Which May Apply to this Position 

List Colleges Degree(s) or Certificate(s) Obtained and Date(s) Obtained 

List College Course(s) of Study 
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Employment History 
List your previous work experience including, self-employment and military service. Begin with the most recent employer. 

From Job Title       Employer 

To Duties Address 

Hours per week City/State/Zip 

Rate of pay Supervisor’s Name 

Phone 

Reason for Leaving 

From Job Title       Employer 

To Duties Address 

Hours per week City/State/Zip 

Rate of pay Supervisor’s Name 

Phone 

Reason for Leaving 

From Job Title Employer 

To Duties Address 

Hours per week City/State 

Rate of pay Supervisor’s Name 

Phone 

Reason for Leaving 

Of the jobs above, which one did you most enjoy and why? 

Agreement, Authorization and Certification 

I hereby certify that all information on this application is true and understand that false or misleading information on this application may result in the removal of my name from 

consideration for employment and, if hired, may result in termination of any employment.  I understand that this information may be subject to verification and I authorize YRCAA to 

perform a background check and to verify the information presented here.   I hereby release YRCAA from all liability for any damage whatsoever arising therefrom. 

Signature of Applicant     Date 

This agency will consider all individuals for any position for which they are qualified and able to perform. It is also the policy of this agency to administer all phases of its 

personnel recruitment, hiring, placement, compensation, benefits, and all other conditions or privileges of employment without regard to race, color, religion, sex, national origin, 

age, marital status, disability or veteran status. 
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Yakima Regional Clean Air Agency 

Executive Director 
Application Screening Questions 

 

 
Applicant Name: ________________________________ 

 

Application Screening Questions 
 
Education & Experience 
Q1. Do you have a bachelor’s degree in Environmental, Legal, Public Administration, 
Engineering, Public Health or related field and at least six (6) years of experience in a 
director or other leadership role for an organization or a department within an 
organization? 
 

□ Yes                     

□ No  
 
Q2. Do you have experience with the development and management of grant 
programs and experience with contract management? 
 

□ Yes                     

□ No  
 
Q3. Do you have at least 5 years of experience in financial management and/or budget 
administration? 
 

□ Yes                     

□ No  
 
Q4. Do you have at least 5 years of experience with Federal, state, and local laws and 
regulations specific to air pollution control? 

□ Yes                     

□ No  
 
Q5:  Do you have knowledge of basic engineering principles of industrial processes and 
various types of air pollution control devices and work practices? 

□ Yes                     

□ No  
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Q6: Do you have at least 5 years of experience leading a diverse group of staff for an 
organization?   

□ Yes                     

□ No  
 
Q7: Do you have experience preparing and conducting public presentations and public 
outreach campaigns?  
 

□ Yes                     

□ No  
 
Q8: Do you have experience communicating effectively with federal, state and local 
government agencies, industry and the general public; 

□ Yes                     

□ No  
 

 

Instructions 

▪ Your completed application, cover letter, resume, application screening 

questions, and at least three (3) professional references must all be 

submitted in order for your application to be considered complete.  

▪ Submit all required documents to: Human.Resources@co.yakima.wa.us  

▪ Contact by phone (509)574-2210 if you have any questions.  
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